Wednesday, April 1,2026

Returning Board Member Questionnaire

Name Brad Scott

Email
Phone Number

Division(s) of your child(ren) for the U1s
upcoming 2026-27 season

How many seasons have you served 5
on the Board?

What seasons did you serve on the 2017-2020 / 2022-2026
Board?

What positi.ons have you held on the VP of C Program VP Administration
Board previously?

Communications Director Secretary
Position you are interested in: VP of 'Admin’ (2 year term)

What has been your biggest accomplishment while sitting on the Board?
My biggest accomplishment has been building relationships with people of all different backgrounds to
serve the Association.

| have also committed myself to mentoring new team managers and ensuring that we have a continuous
intake of people confident in managing teams while knowing they can count on me (and others) if they
have questions or need assistance.

Finally, over the years | have been VP of Administration, we have been very fiscally responsible ensuring
financial viability and putting the Association in a very strong financial position with solid reserves and a
positive P&L

What would you like to achieve while sitting on the Board of Directors?

| would like to completely update the RMMHA Policy Manual and | would also like to help mentor someone
to take over this role in the future after this next term would be completed.

What makes a great Board member?
Willingness to operate as part of a group with common goals

Ability to maintain confidentiality when required
Ability to listen to new and/or different ideas and doing what is best for the Association as a whole

Willing to put in time on projects or tournaments or committees



How many hours can you committo  As many as needed
the Board of Directors?

Other previous RMMHA Volunteering Manager Division Manager Team Treasurer

HCSP

Other Relevant skills, talents, expertise and/or experience:

30 years in business handling numerous different operations roles, labour relations roles, human
resources roles.





